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News from Prosperous Communities – Issue 39 – 22.06.27
Shine’s June Bulletin
Please click on the link below for the latest Shine Bulletin
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	Shine June Update

	As a network we want to ensure we are sharing as much information with our colleagues as possible.

		Go to this Sway






The Beonna at All Saints Benington
Please see below job opportunities at The Beonna, together with volunteering opportunities.



Funding Ready Programme – LCVS
We at LCVS are really excited to be delivering another set of Funding Ready workshops over July! We enjoy supporting other organisations to learn how to write a successful bid, and there are still a few places free if you’re interested. 
Introductory Session - Monday 4th July, 11:30am to 12:30pm.
Workshop 1 - Monday 11th July, 10am to 12:30pm.
Workshop 2 (part 1) - Monday 18th July, 10am to 12:30pm.
Workshop 2 (part 2) - Thursday 21st July, 10am to 12:30pm.
Workshop 3 (part 1) - Monday 25th July, 10am to 12:30pm.
Workshop 3 (part 2) - Wednesday 27th July, 10am to 12:30pm.
The workshops are free and virtual – they are delivered via Zoom, so you can attend from wherever you may be!
All you have to do is fill out the forms below and return them by 30th June – they’ll only take you 5-10 minutes to complete!
Upon completing these forms, you will be signed up for these workshops, and will receive everything you’ll need a few days before each session.
Still not convinced? Take a look at our Funding Ready video and see what previous attendees have said.


[bookmark: _MON_1717930362]
Butterfly Release Event – 17th July – 2 pm
Please see below the poster for the Butterfly Release event which will take place on 17th July starting at 2pm and is a wonderful and special way to remember loved ones, by releasing a butterfly in their memory in the beautiful setting of the hospice grounds. Butterflies are £10 each and can be ordered by visiting https://www.butterflyhospice.org.uk/events-fundraising or by calling 01205 311222.  Alternatively butterflies can be ordered for release at home for anyone who cannot attend the event.


Carers First
Please see below for details of the Carers First drop in to receive information and advice at Boston Library which will take place on 12th July, 2022 between 10 a.m. – 12 p.m.
[image: cid:image002.png@01D88649.10149AB0]
soundLINCS – Freelance Music Facilitators 
Please see below advert for Freelance Music Facilitators at soundLINCS and contribute to the development of music-making opportunities throughout Lincolnshire and the East Midlands.


Covid Vaccinations – It’s not too late!
Against a backdrop of a rise in covid cases nationally, Lincolnshire people are being reminded to get their covid vaccinations, particularly anyone aged 75 and over as well as those who are immunosuppressed.
The Office for National Statistics has reported an increase in the percentage of people testing positive for covid, likely caused by Omicron variants BA.4 and BA.5, and data from the UK Health Security Agency has revealed hospital admission rates are increasing, although admissions to intensive care units remain low.
“I realise that getting a covid vaccination may not be everyone’s top priority during the summer, but if you are eligible for a covid vaccination, particularly a spring booster – for those people who are 75 or over, or immunosuppressed –please get vaccinated and if you know someone else who’s eligible, please encourage them to get vaccinated,” urges Rebecca Neno, Director of Covid and Influenza Vaccination Programmes, NHS Lincolnshire CCG.
“The vaccination programme has prevented thousands of people from getting seriously ill with covid and/or being hospitalised, including many people in Lincolnshire, and now that cases are rising again it is vital that everyone eligible gets their latest jab as soon as possible, in order to have the maximum protection possible against covid.”
In addition to spring boosters for people aged 75 and over and those who are immunosuppressed, there is still an ‘evergreen’ offer available for covid vaccinations in Lincolnshire, which means anyone who is yet to be vaccinated can get their 1st, 2nd, or booster vaccinations.
“It’s not too late to get your vaccination and now that summer is here and we’re all thinking about travelling, it remains just as important – if not more so – to make sure you’re up to date, in terms of having the full course of covid vaccinations you are eligible for,” adds Rebecca.
“We know the protection offered by the covid vaccines deteriorates over time and that’s why it’s vital to get all of the covid vaccinations you are eligible for.  This is especially the case if you are 75 or over or immunosuppressed and eligible for a spring booster.  Also, don’t forget you will need about three months for your immune system to get the full benefit from the vaccination, so that you have the maximum protection, so please either book an appointment or come and see us at one of our pop-up vaccination sessions.”
The pop-up vaccination sessions (listed below) do not require an appointment, you can just turn up – for the latest information on the locations and dates/times of these sessions, please visit www.lincolnshireccg.nhs.uk/grabajab.  Alternatively, appointments for covid vaccinations can be booked online using the National Booking System or by calling 119.  
The vaccination teams will be running the following pop-up walk-in sessions:
Saturday 2nd July at Stickney Car Boot Sale, Main Road, Stickney, Boston PE22 8AG, between 8.30am and 12pm for spring boosters for people aged 75 and over and anyone aged 18 and over who is currently immunosuppressed.
Saturday 2nd July at Staples, Marsh Farm, Sea Lane, Wrangle, Boston PE22 9HE, between 2pm and 5pm for spring boosters for people aged 75 and over and anyone aged 18 and over who is currently immunosuppressed.
For more information visit www.lincolnshireccg.nhs.uk/grabajab 
EDAN Lincs Domestic Abuse
In the last year they have helped hundreds of people across the whole of Lincolnshire who suffered domestic abuse: they supported 123 adults and 114 children in their refuge emergency accommodation across Lincolnshire. Their Outreach team has supported 3990 victims of domestic abuse in the community including 475 high risk cases via their IDVA support. 21 years providing support, advice and safety to men, women and children in Lincolnshire who experience domestic abuse! 
They have a Birthday fundraiser they are running on their Facebook page https://www.facebook.com/donate/714679776522991/ - money raised will go to support victims of domestic abuse in Lincolnshire! 
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Friends of Beonna
We need you!

Fancy a spot of gardening? Love telling stories?
Enthusiastic about history? Good with numbers?
Like building things? Have a skill to share?
No matter how big or small, your help

can help us put the Beonna on the map!

Have a chat with Katie, our Visitor Experience Director, to find out more

about how you can he|p make the Beonna a success.

Over the next few months we are Working hard to grow and deve|op our

exciting new events, heritage, entertainment & community programme.

To help us make it extra special, we have new opportunities for
Regular and Occasional Volunteers,
Trustees & a Treasurer

Event Staff (sessional p/t)

Pop in and chat to The Beonna at All Saints,
Benington, Boston, Lincolnshire, PE22 OBT

Call 07951166575

Find me online:
Email mailto:katie(@thebeonna.co.uk
Twitter (@BeonnaKatie
Facebook (@BeonnaKatie

|nstagram (@WBeonnaKatie

on our website www.thebeonna.co.uk




mailto:katie@thebeonna.co.uk

https://twitter.com/BeonnaKatie

https://www.facebook.com/BeonnaKatie

https://www.instagram.com/beonnakatie/

http://www.thebeonna.co.uk/
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BEONNA

AT ALL SAINTS

The Beonna at All Saints are recruiting!
Catering Manager (Café Lead)
Heritage & Cultural Programme Lead

Front of House Assistants (casual)

The Beonna at All Saints is a unique venue for cultural activities and tourists as well as being a brand-new focal

point for modern-day community life.

Our beautiful building, a Grade I listed medieval church, combines modern comforts and facilities with historic

architecture, in a beautiful rural setting and easy access to nearby towns including Boston and Skegness.

The Beonna is situated in the breath-taking Lincolnshire Fens just a short distance from the unrivalled costal

wildlife and historic WW2 defences of Freiston Shore.

The Beonna combines the splendour of a medieval church with the imposing renovations of the Victorians and

the comforts and convenience of the 21st century.

ur mission is to breathe new life into The Beonna a aints and we are now moving into an exciting new

O to breath life into The B t All Saints and gint ting
phase of development and growth. Over the next few months, we are working hard to grow and develop our
diverse new heritage programme and a programme of cultural, entertainment & community events all supported

by the in house Beonna Café and Beonna Bar and commercial and private hires.

To help us achieve this, we are now looking for the right people to help us take The Beonna forward and make it a

success.

Go to our website www.thebeonna.co.uk/contact/get-involved to downloadjob descriptions and for more

information about The Beonna.

For more information about any of the roles, please contact Katie Edwards, Visitor Experience Director on

07951166575 or katie(@thebeonna.co.uk

To apply, please send a cover letter and CV outlining how you meet the criteria (please set out your experience
and provide evidence of this in your application) by email to: Katie Edwards, Visitor Experience Director

katie(@thebeonna.co.uk




http://www.thebeonna.co.uk/contact/get-involved

mailto:katie@thebeonna.co.uk

mailto:katie@thebeonna.co.uk



Catering Manager (Café Lead)

The Beonna Café will be a focal point for returning and new visitors to enjoy within our renowned heritage

setting.

To help us achieve this, we are looking for the right person who is an enthusiastic experienced Cook with

Management experience to join and lead The Beonna Café team.

With a hard-working, flexible, positive, proactive and committed attitude with a fully hands-on approach, you will
create a fantastic working environment for your small team and lead them to deliver an exceptional visitor

experience, compliance and a strong financial performance.

As the Beonna’s Catering Manager (known internally as Café Lead) and reporting to the Visitor Experience

Director you will:

e Runand manage The Beonna Cafe, both the kitchen and front of house areas, for visitor and event
catering and lead the Catering Team by example.

e Motivate your team to strive for a culture of exceptional service and make it a great place to work.

® [Ensure everyone has the necessary training and is compliant with relevant legislation and internal
processes including food hygiene, safety, allergens and COSHH procedures.

e Drive the quality of the offer in the café through developing delicious and cost-effective dishes which are
seasonal, inspiring and traditional with a modern twist.

e Prepare, cook and serve dishes, including cakes, biscuits and savoury dishes.

® [Ensure each dish is fresh, tasty and beautifully presented every time demonstrating quality and value for
money at different price points.

e Constantly seek and develop new income opportunities to support strategic goals for The Beonna at All
Saints.

e  Work to achieve financial targets and deliver against performance targets and budgets.

® Increase margins by minimising waste, control costs and resources.

e Manage all stock control including placing orders, checking and receipting deliveries, completing regular

stock checks.

This is a fantastic opportunity for someone to develop and put their own stamp on the business. In return for your
commitment, hard work and enthusiasm you will be rewarded with a competitive salary, free parking, company

pension and 28 days annual leave.
Salary £24,000 per annum.

Hours: 37.5 hours per week (full-time), (contract is annualised so although you'll be paid the same each month

your working hours may vary based on operational requirements.)
No split shifts, predominantly daytime working. Regular weekend and bank holiday working will be required.
Duration: This is one year fixed term contract.

Interview dates are flexible, and an immediate start is available for the right candidate.

Closing date: Spm, Monday 25 July 2022





Heritage & Cultural Programme Lead

We are looking for the right person to help tell the stories of The Beonna and its community and deliver an

exciting programme of heritage, cultural and entertainment events & activities.

With a hard-working, flexible, positive, proactive and committed attitude with a fully hands-on approach, you will
create a fantastic environment to deliver an exceptional visitor experience, compliance and a strong financial

performance.

Delivering against agreed budgets and performance targets, the post holder will take the lead in developing,
coordinating and delivering a diverse programme of cultural, heritage, entertainment events and activities, and an
exciting heritage programme that explore and celebrate the history and heritage of The Beonna and its the wider

community.
To achieve this you will

e Develop and coordinate and deliver a programme of heritage, cultural and entertainment activities

e Develop and deliver interpretations and exhibitions of the Beonna’s heritage

e Respond to, book, meet with and manage third party suppliers delivering activities

e You will work to achieve financial targets and deliver against performance targets and budgets.

e To provide a welcoming environment and ensure an exceptional standard of customer service is delivered
at all times.

e Complete all administration, including processing financial transactions, associated with the role.

e Perform keyholding duties as requested

e Actas Duty Manager for events when required

e Supervise volunteers and casual staff with relation to events & activities

This is a fantastic opportunity for someone to develop and put their own stamp on the business. In return for your
commitment, hard work and enthusiasm you will be rewarded with a competitive salary, free parking, company

pension and 28 days annual leave (pro-rata’d)

Hours: 18-20 hours per week

Salary is £10 per hour / £12 per hour for unsociable hours (between the hours of 7.30pm and 8am).
Regular weekend and bank holiday working will be required.

Duration: This is one year fixed term contract.

Interview dates are flexible, and an immediate start is available for the right candidate.

Closing date: Spm, Monday 1150 July 2022





Front of House Assistants (casual)

We are looking for front of house staff to help deliver our events. We need people who have a mix of skills and

experience; are flexible and have good availability.

With a hard-working, flexible, positive, proactive and committed attitude with a fully hands-on approach, you will

create a fantastic environment to deliver an exceptional visitor experience to all users of The Beonna.

As part of a bank of Front of House Staff you will deliver a wide range of activities, housekeeping and security to
ensure the provision of a fun, clean, safe and secure environment for the public, visitors, clients and employees of
The Beonna.

The business we operate is flexible and responds to customer demand. As a seven day per week business, we
operate from 7am and into the evenings and weekends and Front of House Assistants will work on shift basis to
assist the Beonna Team in delivering our diverse programme:

e Serve and assist in The Beonna Café and Beonna Bar

e Assist with set up & take down of furniture and equipment, building maintenance & assist with cleaning of
the site before, during and after events and activities.

e Help deliver heritage, entertainment, cultural events, community socials and private celebration hires(e.g.
weddings, wakes, birthdays) by performing customer-facing tasks, such as stewarding, bar service, food
service

Please provide us with your general availability and preference of what area of the business you wish to work to

show us how you fit in with our requirements.

£9.50 per hour (national living wage)
Part Time zero hours contract, with shifts varying from 2-10 hours, booked in advance.
Please note that we cannot guarantee minimum hours or set working patterns.

The most likely times you will be needed will be during the day in our café, weekday evenings and at weekends for

our events and private hires.

Interview dates are flexible, and an immediate start is available for the right candidates.
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HEALTH CHECK
This health check is part of the Funding Ready Toolkit compiled by Lincolnshire Community and Voluntary Service and Voluntary Centre services funded and in partnership with Lincolnshire County Council.





Details of Organisation

		Name of Organisation

		

		



		

		

		



		Organisations Type

		

		



		

		

		



		Charity No. (If applicable)

		

		



		

		

		



		Main Organisation Contact 

		

		



		

		

		



		Position

		

		



		

		

		



		Main Tel.

		

		



		

		

		



		Main Email

		

		



		

		

		



		Website

		

		



		

		

		



		Person (s) responsible for 

		

		



		funding applications

		



		

		



		Describe your organisation and its core activities as you would to a funding potential funder 

		















		

		



		Describe who benefits from the work of your organisations?

		













      Funding Position							[image: A picture containing drawing  Description automatically generated]



		How are you funded, at the moment?

		

		









		

		

		

		

		

		

		



		

		

		Yes

		

		No

		

		Comments/Evidence/Actions Required



		

		

		

		

		

		

		



		Do you have an up-to-date funding strategy?  

		

		

		

		

		

		



		

		

		

		

		

		

		



		Have you made applications to funders in the past?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Do you have accessible records of all funding 

		

		

		

		

		

		



		applications?

		

		

		

		

		

		



		Have you been successful with funding applications in 

		

		

		

		

		

		



		the past?

		

		

		

		

		

		



		Have you received feed-back from any unsuccessful 

		

		

		

		

		

		



		applications?

		

		

		

		

		

		



		Have you used feedback to inform subsequent 

		

		

		

		

		

		



		applications?

		

		

		

		

		

		



		Do you have experience of sending reports and 

		

		

		

		

		

		



		evaluations to funders?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Do you have the minimum funding requirements? 

		

		

		

		

		

		



		

		

		

		

		

		

		



		Committee/Board



		

		

		

		

		

		



		

		

		

		

		

		

		



		Constitution/Governing Document

		

		

		

		

		

		



		

		

		

		

		

		

		



		Bank Account in Name of Organisation

		

		

		

		

		

		








        Funding Position (continued)						[image: ]



		Do you have the following best practice documents?

		

		



		

		

		Yes

		

		No

		

		Comments/Evidence/Actions Required



		



		

		

		

		

		

		



		Risk Assessment

		

		

		

		

		

		



		

		

		

		

		

		

		



		Ongoing Risk Assessment Process

		

		

		

		

		

		



		

		

		

		

		

		

		



		Health & Safety Policy & Procedure with named

		

		

		

		

		

		



		responsible person

		

		

		

		

		

		



		Adult & Child Safeguarding Policy with named

		

		

		

		

		

		



		safeguarding lead

		

		

		

		

		

		



		Data Protection/Privacy Policy

		

		

		

		

		

		



		

		

		

		

		

		

		



		Finance Policy

		

		

		

		

		

		



		

		

		

		

		

		

		



		Reserves Policy



		

		

		

		

		

		



		

		

		

		

		

		

		



		Annual Accounts



		

		

		

		

		

		



		

		

		

		

		

		

		



		Min. 2-3 unrelated signatories for your bank 

		

		

		

		

		

		



		account

		

		

		

		

		

		



		



		

		

		

		

		

		



		

		

		

		

		

		

		



		Equality and Diversity Policy and Procedure  

		

		

		

		

		

		



		

		

		

		

		

		

		



		Complaints Procedure and Complaints Form

		

		

		

		

		

		








        Teams and Resources					[image: ]



		How many people are on your Board/Management Committee?

		

		



		

		

		

		

		

		

		



		

		

		Yes

		

		No

		

		Comments/Evidence/Actions Required



		

		

		

		

		

		

		



		Is responsibility for funding shared by the full team?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Is funding a regular agenda item on governance 

		

		

		

		

		

		



		meetings?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Do you have board members with experience of the following:

		

		

		

		

		

		



		

		

		

		

		

		

		



		Project Planning and Development?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Fund Raising?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Writing Funding Bids?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Do you know where you can access training on funding?

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		








       Evidence of Need					[image: ]



		

		

		

		

		

		

		



		

		

		Yes

		

		No

		

		Comments/Evidence/Actions Required



		

		

		

		

		

		

		



		Do you have evidence of need for your project?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Do you engage/consult with people who use your 

		

		

		

		

		

		



		service?

		

		

		

		

		

		



		Do you record who uses your service/project?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Do you use the Lincolnshire Research Observatory? 

		

		

		

		

		

		



		

		

		

		

		

		

		



		Do you know what information you should be 

		

		

		

		

		

		



		recording for evidence?

		

		

		

		

		

		



		Do you use this information to inform your 

		

		

		

		

		

		



		planning/funding processes?

		

		

		

		

		

		



		Do you measure the impact of your work?

		

		

		

		

		

		



		

		

		

		

		

		

		



		How do you measure your impact?

		

		



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		



		

		

		

		

		

		

		



		Do you follow any quality assurance processes?

		

		

		

		

		

		



		e.g. Investors In People PQASSO

		

		

		

		

		

		



		

		

		

		

		

		

		






        Strategy and Processes					[image: ]



		

		

		

		

		

		

		



		

		

		Yes

		

		No

		

		Comments/Evidence/Actions Required



		

		

		

		

		

		

		



		Do you have a Strategic Plan?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Do you have an annual budget agreed by the 

		

		

		

		

		

		



		Board/Committee?

		

		

		

		

		

		



		Do you review your funding strategy at least annually?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Does you funding include sources other than grant

		

		

		

		

		

		



		funding?

		

		

		

		

		

		



		Do you involve your beneficiaries in project

		

		

		

		

		

		



		development?

		

		

		

		

		

		



		Does your board/committee approve project plans prior 

		

		

		

		

		

		



		to making applications?

		

		

		

		

		

		



		Do you discuss your project ideas directly with funders?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Are you confident that you are able to meet your organisation’s funding requirements for the following periods of time:

		

		

		

		

		

		



		

		

		

		

		

		

		



		12 months



		

		

		

		

		

		



		

		

		

		

		

		

		



		1-2 years



		

		

		

		

		

		



		

		

		

		

		

		

		



		2-3 years



		

		

		

		

		

		



		

		

		

		

		

		

		



		

		

		

		

		

		

		








        Knowledge of Funding Sources					[image: ]



		

		

		Yes

		

		No

		

		Comments/Evidence/Actions Required



		

		

		

		

		

		

		



		Are you registered with the Lincolnshire Funding Portal?

		

		

		

		

		

		



		

		

		

		

		

		

		



		Have you used any support organisations to help find 

		

		

		

		

		

		



		funding sources? e.g. LCC

		

		

		

		

		

		



		Are you aware of sources of information available

		

		

		

		

		

		



		on funders?

		

		

		

		

		

		



		Are you in contact with Lincolnshire Community 

		

		

		

		

		

		



		Foundation?

		

		

		

		

		

		



		Do you receive regular updates on available funds?

		

		

		

		

		

		



		

		

		

		

		

		

		





Funding Ready Contact Details				

		Lincolnshire Community and Voluntary Service (LCVS) - Boston

Room 8 Boston, Borough Council Offices, Municipal Buildings, West Street, Boston,     PE21 8QR

01205 510888

enquiry@lincolnshirecvs.org.uk

www.lincolnshirecvs.org.uk



		

		Voluntary Centre Service (VCS)

- Lincoln

City Hall, Beaumont Fee,

Lincoln,

LN1 1DF

01522 551683

lincoln@voluntarycentreservices.org.uk

www.voluntarycentreservices.org.uk 



		LCVS East Lindsey

01205 510888

enquiry@lincolnshirecvs.org.uk



		

		VCS West Lindsey

01427 613470

westlindsey@voluntarycentreservices.org.uk





		LCVS South Holland

01205 510888

enquiry@lincolnshirecvs.org.uk



		

		VCS North Kesteven

01529 308450

northkesteven@voluntarycentreservices.org.uk





		LCVS South Kesteven

01205 510888

enquiry@lincolnshirecvs.org.uk
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Lincolnshire County Council

County Offices, Lincoln

LN1 1YL

01522 552223

fundingportal@lincolnshire.gov.uk

www.lincolnshire.gov.uk/fundingportal
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PARTICIPANT INFORMATION

		Please tick (simply click the box) to acknowledge that by completing this form, you are giving LCVS the permission to keep the information provided for the purposes of administration of the programme and funding reports. Our privacy policy is available at http://www.lincolnshirecvs.org.uk/lincolnshire-community-voluntary-service-lcvs-privacy-promise/ 



		☐





		Name of organisation



		

		



		Organisation type

Voluntary group, registered charity, or other, please give details.   

		

		



		Brief desciption of charitable objects & beneficiaries

		







		



		Organisation’s geographical area of work 

		





		



		Attendee(s) name(s)

		





		



		Position(s) in organisation

		





		



		Please give a brief summary of your organisation’s grant funding 

		



		





PROGRAMME ATTENDANCE

Please confirm the name of the representative attending each of the sessions:

		Monday 4th July – Introductory Session – 11:30am to 12:30pm

		

		



		Monday 11th July – 

Workshop 1 – 10am to 12:30pm

		

		



		Monday 18th July - Workshop 2 (part 1) – 10am to 12:30pm

		

		



		Thursday 21st July - Workshop 2 (part 2) – 10am to 12:30pm

		

		



		Monday 25th July - Workshop 3 (part 1) – 10am to 12:30pm

		

		



		Wednesday 27th July – Workshop 3 (part 2) – 10am to 12:30pm

		

		





Admin.

HC ___________________    K/WKs ___________________   HC2 ___________________
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v |
NDAY 17THIJUI-Y A beautiful way to

celebrate the life
WAY _ of aloved one.

ON PE219DH

tterflies £10 each
To purchase visit our website

www.butterflyhospice.org.uk/e\(en'ts-
fundraising

Or call 01205 311222

Further information:
X fundraising
@butterflyhospice.org.uk

\. 01205 311222

e

GUARD AR = BUT TERFLY
STORAGE @y HOSPICEFE RINGROSE LAW

ly Hospice Trust, Rowan Way, Boston, Lincolnshire, PE21 9DH. Charity Number
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Advicelbroniin 12t July 2022 10am to 12

Staff from Carers First available
carersfirst.org.uk

0300 303 1555
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soundLINCS

Unleashing potential
through music

Over the past 24 years soundLINCS has been on an amazing journey, unleashing potential through music. We
have worked with, and been a part of the lives of many different people from all backgrounds. Recent projects
have included work with Older Adults, vulnerable young people and Heritage sites and health and wellbeing. We
have introduced an amazing array of musical toolkits, undertaken and published academic research alongside the
projects, partnerships, activity and awards that have kept us energized and refreshed.

In these challenging times, soundLINCS knows there has never been a time where the importance of Community
Music is needed more. We are looking to continue supporting, developing increased empowerment and innovation
in community music locally, nationally and internationally and continuing to build on our excellent reputation within
the music sector.

Freelance Music Facilitators

soundLINCS is looking for people to join our growing team and contribute to the development of music-making
opportunities throughout Lincolnshire and the East Midlands.

Are you a community musician, workshop leader, music practitioner, performing musician, music producer, youth
worker or teacher who is passionate about music, its power to make a positive change and interested in working
with soundLINCS?

soundLINCS are especially interested in hearing from experienced individuals who are full of creativity, confident in
the power of participation, have excellent communication and who are currently working and wish to develop their
skills with (but not exclusive to): Young People who have offended, Alternative Curriculum settings, Older Adults,
Looked After Children, Mental Health and Adults and Children with Special Educational Needs and Disabilities.

This post is subject to checks by the Disclosure & Barring Service (DBS).

Closing Date for applications: 10am Monday 18" July 2022

Interviews: Monday 25" July 2022

For further information and an application pack, visit our website - http://www.soundlincs.org/about-us/work-with-us/

Alternatively, please contact Shelley on 01522 510073, email shelley@soundlincs.org

soundLINCS is a not-for-profit organisation charity number 1086483

soundLINCS is committed to safeguarding and promoting the welfare of children and vulnerable adults and expects
all staff and volunteers to share this commitment.

soundLINCS is an equal opportunities employer, who is actively seeking to employ people currently under-represented
in the creative and cultural sector. This includes young people, ethnic minorities and people with disabilities.




http://www.soundlincs.org/about-us/work-with-us/
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